Date
Contact Name

Employer Name

Employer Address
Re: Medicare Part D Prescription Drug Coverage
Dear Contact:

Please note, the Medicare Modernization Act provides access to prescription drug coverage to all Medicare-eligible persons under the new Medicare Part D.

Your obligation as an employer is to provide all employees, retirees, and continuants with information about your organization’s prescription benefits prior to October 15, 2024. Employees will use that information to help them formulate their personal decision to determine whether or not they will enroll in Medicare Part D prescription coverage during the Annual Open Enrollment period October 15th through December 7th, 2024, for a Jan 1, 2025, effective date.
To assist you in meeting your obligations, please see the following:

· Summary of Medicare Prescription Drug Coverages: Information regarding Medicare Part D – please feel free to distribute to employees.
· Sample Employee Creditable and Non-Creditable Coverage Letter:

· Modify template to send to all employees if your insurance carrier has advised you that your plan is:
A) Creditable Coverage: Your group prescription drug plan(s) is equal to or better than Medicare Part D.
B) Non-Creditable Coverage Employee: Your group prescription drug plan(s) is not equal to or better than Medicare Part D.
IMPORTANT NOTE RE Notice to Medicare Eligible Individuals:
The modifications to the standard Medicare Part D Plan under the Inflation Reduction Act which are effective Jan 1, 2025, may affect the creditability status of many high deductible health plans for Calendar year plans that are effective Jan 1, 2025, and Non-calendar year plans as they renew in 2025.

Examples:
Calendar year plans that are deemed Non-creditable for PY 2025 effective Jan 1, 2025, will need to send the Non-Creditable Notice to their Medicare eligible individuals prior to Oct 15, 2024.,

Non-Calendar year plans that were deemed creditable for PY 2024 but Non-Creditable for PY 2025, will remain creditable until their next renewal in 2025. i.e. A July 1, 2024, plan was deemed creditable for 2024, even if it is deemed non-creditable in 2025, the plan will remain creditable through June 30, 2025. This employer must send 2 notices:

1. Prior to Oct 15, 2024, the employer must send a Creditable Coverage notice to Medicare eligible individuals, and
2. Within 30 days of the plan status change to Non-Creditable on July 1, 2025, the employer must send a Non-Creditable notice to Medicare eligible individuals informing them of the change in the creditability of the plan. *

*These individuals qualify for a Special Enrollment Period and can purchase a Medicare Part D drug plan or a Medicare Advantage Plan with drug coverage. They may keep their group plan and purchase a standalone Medicare Part D plan provided they have either Medicare Part A or Part B. A Medicare Advantage plan completely replaces your group coverage.

The Special Enrollment period to obtain Medicare Part D lasts 2 full months after the month you lose your creditable coverage, or for 2 full months after you're notified that your current coverage is no longer creditable, whichever is later.

Timing of Creditable Coverage Disclosure to CMS Form from Entity (Employer/Plan Sponsor)
The Disclosure to CMS Form, which is an online form only, must be submitted to CMS on an annual basis and upon any change that affects whether the drug coverage is creditable. 

At a minimum, the Disclosure to CMS Form must be provided at the following times: 

1. For Plan Years that end in 2007 and beyond, the Disclosure to CMS Form must be provided within 60 days after the beginning date of the Plan Year for which the entity is providing the Disclosure to CMS Form. 
a. Within 30 days after the termination of the prescription drug plan; and 
b. Within 30 days after any change in the creditable coverage status of the prescription drug plan. 

More detailed information can be found at the Centers for Medicare and Medicaid Services website, cms.gov and medicare.gov. Please do not hesitate to contact me with any questions.

Best regards,

